OFFICE OF THE REGISTRAR
FATIMA JINNAH MEDICAL UNIVERSITY
LAHORE

No. b27-21  /F.J. Datep: LS /07 72024

NOTIFICATION

Consequent upon the recommendations of the Director, Quality Enhancement Cell (QEC),
Fatima Jinnah Medical University (FJMU), Lahore, the attached “Equality, Diversity &

Inclusion (EDI) Policy” is hereby notified for the information, compliance & implementation
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Fatima Jinnah Medical Uniyersity
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by all the concerned Departments/ Officers// Officials of FJMU, Lahore.
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A copy is forwarded for information & necessary action to:-

Pro-Vice Chancellor, FJMU, Lahore
Principal, FIMC, Lahore

Director QEC, FJMU, Lahore

Director DME, FIMU, Lahore

Treasurer, FIMU, Lahore

All the Faculty Members, FIMU, Lahore
Deputy Director (Procurement), FIMU, Lahore
Deputy Registrar (Admin), FIMU, Lahore
Assistant Registrar, FJMU, Lahore

10 Store Officer, FJMU, Lahore

11. PA to the Vice Chancellor, FIMU, Lahore
12. Notice Boards, FJIMU, Lahore

13. Office Copy
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EQUALITY, DIVERSITY, AND INCLUSION (EDI) POLICY

Purpose

This policy reflects FIMU commitment to promote an environment where equality, diversity,
and inclusion are core values. We aim to ensure every individual—student, staff, patient, or
stakeholder—is treated fairly, respected, and given equal opportunities to thrive, creating a
supportive culture that benefits our community.

Scope

This policy applies to all employees, students, contractors, volunteers, patients, and partners,
including affiliated hospitals. It covers recruitment, academic practices, clinical services,
decision-making, and all activities, embedding EDI principles across operations.

Policy Statement

We are dedicated to promoting equality, celebrating diversity, and championing inclusion.
Recognizing that diverse perspectives strengthen education, research, and healthcare, we strive
to eliminate discrimination, harassment, and bias in all forms. This policy upholds our pledge
to comply with applicable laws and exceed them by building an inclusive environment where
everyone feels valued.

Objectives

To ensure fair treatment and equal opportunities for all, free from discrimination based
on age, gender, race, ethnicity, religion, disability, sexual orientation, or any other
protected characteristic.

To embrace and leverage diversity as a source of innovation, creativity, and
organizational strength.

To cultivate an inclusive culture where individuals feel safe, respected, and empowered
to contribute fully.

Implementation Guidelines
Equality

We will provide equal access to opportunities, resources, and advancement, ensuring decisions
in admissions, hiring, promotion, and service delivery are merit-based and free from prejudice.
Processes will be regularly reviewed to identify and remove barriers, with a zero-tolerance
stance on discrimination or unfair treatment.

Diversity

We will actively seek to reflect the diversity of the communities we serve, encouraging
participation from underrepresented groups in our workforce and leadership. Training and



awareness programs will deepen understanding of diverse identities and experiences,
promoting a culture that values differences.

Inclusion

We will create spaces, classrooms, clinics, and administrative arcas—where everyone feels
included and heard. This includes accessible facilities, flexible practices, and open
communication channels. Feedback mechanisms will address concerns about exclusion or
inequity, ensuring all voices shape our direction.

Action Steps
Conduct regular EDI training for faculty, staff, and students to build skills and awareness.

Implement transparent recruitment and promotion processes with diversity targets where
appropriate.

Establish a confidential reporting system for discrimination or harassment, with swift
resolution procedures.

Partner with community organizations to support underrepresented groups and broaden impact.
Commitment
This policy is a pledge to uphold equality, diversity, and inclusion as foundational principles.

Fatima Jinnah Medical University (FIMU) aims to lead by example, creating an institution
where every individual can succeed and contribute to a richer, more equitable future.
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