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NOTIFICATION

Consequent upon the recommendations of the Director, Quality Enhancement Cell (QEC),
Fatima Jinnah Medical University (FJMU), Lahore, the attached “Ethical Organizational
Culture Policy” is hereby notified for the information, compliance & implementation by all

the concerned Departments/ Officers// Officials of FIMU, Lahore.
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Fatima Jinnah Medical University
Lahore

NO. & DATE EVEN.

A copy is forwarded for information & necessary action to:-

Pro-Vice Chancellor, FIMU, Lahore

Principal, FIMC, Lahore

Dean Undergraduates, FJMU, Lahore

Director QEC, FIMU, Lahore

Director DME, FIMU, Lahore

Treasurer, FIMU, Lahore

All the Faculty Members, FIMU, Lahore

Deputy Director (Procurement), FIMU, Lahore
. Deputy Registrar (Admin), FIMU, Lahore

10. Assistant Registrar, FJMU, Lahore

11. Store Officer, FIMU, Lahore

12. PA to the Vice Chancellor, FJMU, Lahore

13. Notice Boards, FIMU, Lahore

14. Office Copy
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ETHICAL ORGANIZATIONAL CULTURE POLICY

Fatima Jinnah Medical University (FIMU) is committed to develop an ethical organizational
culture based on the core values of diversity, honesty, respect, and fairness. The university
upholds these principles in all academic, administrative, and professional interactions, ensuring
a safe, inclusive, and supportive environment for students, faculty, and staff.

FIMU promotes diversity by embracing individuals from different backgrounds, fostering
mutual understanding, and ensuring equal opportunities for all. Honesty and integrity are
fundamental to the university’s operations, requiring all members of the institution to engage
in ethical decision-making and maintain academic and professional transparency. Respect for
others is paramount, with a zero-tolerance policy for discrimination, harassment, or any form
of misconduct.

The university is dedicated to fairness by maintaining impartiality in all processes, including
admissions, recruitment, performance evaluations, and conflict resolution. Ethical conduct is
reinforced through training programs, awareness initiatives, and policies that encourage
responsible behavior. Any violations of ethical standards are subject to appropriate action in
accordance with institutional and legal frameworks.

FIMU remains committed to continuously improving ethical practices and ensuring that all
members of the university community contribute to a culture of integrity, respect, and
inclusivity.

§

iz Wy

Registrar %/ Director QEC
Fatima Jinnah Medical Un#versity Fatima Jinnah Medical University
Lahore Lahore



